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Suggested Readings – ESQ-21 

 

The Employee Screening Questionnaire – 2 (ESQ2) scales are based on the scales derived from 
our highly regarded and well-researched personality assessments. A selection of research 
references are provided below that relate to the ESQ2. 

Job Performance 

Ashton, M. C. (1998). Personality and job performance: The importance of narrow traits. Journal of 
Organizational Behavior, 19, 289-303. doi: 10.1002/(SICI)1099-1379(199805)19:3<289::AID-
JOB841>3.0.CO;2-C  

Bagozzi, R. P. (1978). Sales force performance and satisfaction as a function of individual difference, 
interpersonal, and situational factors. Journal of Marketing Research, 15, 517-531. doi: 
10.2307/3150622  

Brown, T. M., & Miller, C. E. (2000). Communication networks in task performing groups: Effects of task 
complexity, time pressure, and interpersonal dominance. Small Group Research, 31, 131-157. doi: 
10.1177/104649640003100201 

Day, D. V., & Silverman, S. B. (1989). Personality and job performance: Evidence of incremental validity. Personnel 
Psychology, 42, 25-36. doi: 10.1111/j.1744-6570.1989.tb01549.x 

Gellatly, I. R. (1996). Conscientiousness and task performance: Test of cognitive process model. Journal of Applied 
Psychology, 81, 474- 482. doi: 10.1037/0021-9010.81.5.474 

Goffin, R. D., Rothstein, M. G., & Johnston, N. G. (2000). Predicting job performance using personality constructs:  
Are personality tests created equal? In R. D. Goffin & E. Helmes (Eds.), Problems and solutions in human 
assessment:  Honoring Douglas N. Jackson at seventy (pp. 249- 264). Norwell, MA: Kluwer Academic.  

Mikulay, S. M., & Goffin, R. D. (1998). Measuring and predicting counterproductivity in the laboratory using 
integrity and personality testing. Educational and Psychological Measurement, 58, 768-790. doi: 
10.1177/0013164498058005004 

Mowday, R. T., Porter, L. W., & Stone, E. F. (1978). Employee characteristics as predictors of turnover among 
female clerical employees in two organizations. Journal of Vocational Behavior, 12, 321-332. doi: 
10.1016/0001-8791(78)90020-9 

O’Neill, T.A., Lewis, R.J., & Carswell, J.J. (2011). Employee personality, justice perceptions, and the prediction of 
workplace deviance. Personality and Individual Differences, 51, 595-600. doi: 10.1016/j.paid.2011.05.025 

Randolph, D. L., Caston, E. E., & Wright, J. (1977). Prediction of job satisfaction of psychologists via personality 
needs. Southern Journal of Educational Research, 11, 229-239. doi: 10.5296/jmr.v5i3.3936 
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Randolph, D. L., Caston, E. E., & Wright, J. (1977). Personality needs as predictors of functional specialty of 
counseling psychologists. Journal of Counseling Psychology, 24, 531-533. doi: /10.1037/0022-
0167.24.6.531 

Randolph, D. L. (1973). Counselor personality needs as a determinant of functional specialty preference. 
Counselor Education and Supervision, 12, 300-307. doi: 10.1002/j.1556-6978.1973.tb01569.x  

Randolph, D. L. (1973). Personality and functional specialty preference of prospective counselor educators. 
Counselor Education and Supervision, 12, 221-224. doi: 10.1002/j.1556-6978.1973.tb01554.x 

Retzlaff, P. D., & Gibertini, M. (1987). Air Force pilot personality: Hard data on the "right stuff." Multivariate 
Behavioral Research, 22, 383-399. doi: 10.1207/s15327906mbr2204_1 

Retzlaff, P. D, & Gibertini, M. (1988). Objective psychological testing of U.S. Air Force officers in pilot training. 
Aviation, Space, and Environmental Medicine, 59, 661-663. doi: 
http://www.ncbi.nlm.nih.gov/pubmed/3408428 

Riemann, R., & Schumacher, F. J. (1996). Zur Validitaet der Deutschen Personality Research Form: Vorhersage des 
Verkaufserfolges von Au_Sendienstmitarbeitern. / Validation of the Personality Research Form: 
Predicting success of insurance salespersons. Zeitschrift fuer Differentielle und Diagnostische 
Psychologie, 17, 4 –13. http://econtent.hogrefe.com/toc/zdd/20/1 

Roberts, B. W., Chernyshenko, O. S., Stark, S., & Goldberg, L. R. (2005). The Structure of Conscientiousness: An 
Empirical Investigation Based on Seven Major Personality Questionnaires. Personnel Psychology, 58, 
103-139. doi: 10.1111/j.1744-6570.2005.00301.x 

Stone, E. F., Mowday, R. T., & Porter, L. W. (1977). Higher order need strengths as moderators of the job scope 
job satisfaction relationship. Journal of Applied Psychology, 62, 466-471. doi: 10.1037/0021-
9010.62.4.466 

Tett, R. P., & Jackson, D. N. (1990). Organization and personality correlates of participative behaviours using an in 
basket exercise. Journal of Occupational Psychology, 63, 175-188. doi: 10.1111/j.2044-
8325.1990.tb00519.x  

Tett, R. P., & Murphy, P. J. (2002). Personality and situations in co-worker preference: Similarity and 
complementarity in worker compatibility. Journal of Business & Psychology, 17, 223-243. doi: 
10.1023/A:1019685515745 

Tett, R. P., Steele, J. R., & Beauregard, R. S. (2003). Broad and narrow measures on both sides of the personality-
job performance relationship. Journal of Organizational Behavior, 24, 335-356. doi: 10.1002/job.191 

Wright, P. M., Kacmar, K. M., McMahan, G. C., & Deleeuw, K. (1995). Cognitive ability as a moderator of the 
relationship between personality and job performance. Journal of Management, 21, 1129-1139. doi: 
10.1177/014920639502100606 

Employee Selection 

Bonynge, E. R., & Hoffmann, H. (1977). Personality measurements in selection of applicants for an alcohol 
counselor training program. Psychological Reports, 41, 493-494. doi: 10.2466/pr0.1977.41.2.493 

Dolgin, D. L., & Gibb, G. D. (1989). Personality assessment in aviator selection. In R. S. Jensen (Ed.), Aviation 
psychology (pp. 288-320). Brookfield, VT: Gower. 
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Dolgin, D L, & Gibb, G. (1988).  A review of personality measurement in aircrew selection. DUS: Naval Aerospace 
Medical Research Institute. 
https://www.researchgate.net/publication/235075057_A_Review_of_Personality_Measurement_in_Air
crew_Selection 

Durivage, A., St. Martin, J., & Barrette, J. (1996). Intelligence pratique ou traditionnelle: Que mesure l'entrevue 
structuree situationnelle? / Practical or traditional intelligence: What does the situational interview 
measure? European Review of Applied Psychology/Revue Europeenne de Psychologie Appliquée, 45, 171-
179. http://www.sciencedirect.com/science/journal/11629088 

Goeters, K. M., Timmermann, B., & Maschke, P. (1993). The construction of personality questionnaires for 
selection of aviation personnel. International Journal of Aviation Psychology, 3, 123-141. doi: 
10.1207/s15327108ijap0302_3 

Goffin, R.D., Jang, I., & Skinner, E. (2011). Forced-choice and conventional personality assessment: Each may have 
unique value in pre-employment testing. Personality and Individual Differences, 51, 840-844. doi: 
10.1016/j.paid.2011.07.012 

Holden, R. R., Wood, L. L., & Tomashewski, L. (2001). Do response time limitations counteract the effect of faking 
on personality inventory validity? Journal of Personality and Social Psychology, 81, 160 –169. doi: 
10.1037/0022-3514.81.1.160 

Iliescu, D., Ilie, A., & Ispas, D. (2011). Examining the Criterion-Related Validity of the Employee Screening 
Questionnaire: A Three-Sample Investigation. International Journal of Selection and Assessment, 19, 222-
228. doi: 10.1111/j.1468-2389.2011.00550.x 

Jackson, D. N., Peacock, A. C., & Smith, J. P. (1980). Impressions of personality in the employment interview. 
Journal of Personality and Social Psychology, 39, 294-307. doi: 10.1037/0022-3514.39.2.294 

Lamont, L. M., & Lundstrom, W. J. (1977). Identifying successful industrial salesmen by personality and personal 
characteristics. Journal of Marketing Research, 14, 517-529. doi: 10.2307/3151192 

Mikulay, S. M., & Goffin, R. D. (1998). Measuring and predicting counterproductivity in the laboratory using 
integrity and personality testing. Educational and Psychological Measurement, 58, 768-790. doi: 
10.1177/0013164498058005004 

Mowday, R. T., Porter, L. W., & Stone, E. F. (1978). Employee characteristics as predictors of turnover among 
female clerical employees in two organizations. Journal of Vocational Behavior, 12, 321-332. doi: 
10.1016/0001-8791(78)90020-9 

O’Neill, T. A., Lee, N. M., Radan, J., Law, S. J., Lewis, R. J., & Carswell, J. J. (2013). The impact of “non-targeted 
traits” on personality test faking, hiring, and workplace deviance. Personality and Individual Differences, 
55, 162-168. doi: 10.1016/j.paid.2013.02.027 

Schermer, J. A., Carswell, J., & Jackson, S. (2012). Correlations between a general factor of personality and 
employment measures. Personality and Individual Differences, 53, 557-561. doi: 
10.1016/j.paid.2012.04.037 

Skinner, H. A., & Jackson, D. N. (1977). The missing person in personnel classification: A tale of two models. 
Canadian Journal of Behavioral Science, 9, 147-160. doi: 10.1037/h0081616 
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